Template consent language for studies involving the use of DNA
If your study involves the use of DNA include the following statement in the “Will My Information be Private” section:  

The Genetic Information Nondiscrimination Act (GINA), a federal law, generally makes it illegal for health insurance companies, group health plans, and employers of 15 or more employees to discriminate against you based on your genetic information. 

· Health insurance companies and group health plans may not request your genetic information that we get from this research.

· Health insurance companies and group health plans may not use your genetic information when making decisions regarding your eligibility or premiums.

· Employers with 15 or more employees may not use your genetic information that we get from this research when making a decision to hire, promote or fire you or when setting the terms of your employment.

· However, there is a serious risk, if there is a loss of confidentiality and certain genetic information reaches your current or future life, disability, or long-term care insurance carrier, your employer (if s/he employs fewer than 15 employees), or others, that you or members of your family may experience some type of discrimination resulting in (1) loss of life insurance, disability insurance, or long-term care insurance coverage and/or (2) loss of job. The Principal Investigator and all researchers associated with this study will make every reasonable effort not to disclose any of this information, but it is important for you to understand that the possibility of this information being disclosed exists, despite every reasonable effort 
Include the following language in the “Will I be Told About the Study Results” section: 

Results of genetic testing may be disclosed only if the laboratory generating the results is approved by Clinical Laboratory Improvement Amendments (CLIA). If findings of any kind (e.g. results of genetic studies, clinically relevant information, or incidental findings) are to be disclosed to the participant, describe the disclosure procedures (e.g. who will make the disclosure and to whom, and whether genetic counseling is advisable and/or available).  
