Template language for Specific Risks
For Focus Group: For example: This study involves participating in a focus group. There is a potential risk that a group member may share personal identities outside of the focus group. (Investigators should have provisions in place to instruct participants of the importance of privacy)
For Survey/Interview: For example: Because of the personal nature of the questions to be asked, you might reflect on unpleasant memories while completing a questionnaire or participating in an interview. If you feel uncomfortable you may decline to answer any questions which make you feel uncomfortable, or you may discontinue your participation in this study. 
Blood draw: For example: This study involves a blood draw. You may feel some pain from the needle when your blood is drawn. There is a small chance the needle will cause a bruise or in rare cases an infection. You may also feel lightheaded.
For MRI: The magnetic resonance imaging (MRI) machine is a powerful magnet. During the MRI, you will be exposed to a magnetic field that is strong enough to cause some metal in your body to move or heat up. If you have metal objects in your body (for example, a Cerebral Vascular stent, metal fragments in your eye, tattoos on your head or eyelids, non-removable hearing aids, nerve stimulators, or pacemakers), you will not be allowed to enter the magnet area and you cannot participate in this component of the study. If you know of any metal in your body, you should tell the investigator right away. Review any dental treatments you have had with the investigator, since these may involve metal. The most common discomfort of an MRI is the length of time you must lie still or flat while the scan is being performed. Some people with claustrophobia (fear of closed spaces) may find the MRI machine too confining.  Finally, the MRI scanner makes loud beeping or thumping noises, so you may be offered protective earplugs to wear during the scan. 

For DNA research If released genetic information could lead to health, job or social discrimination. The Principal Investigator and other study team members associated with this study will make every reasonable effort not to disclose any of this information as required by federal law under the Genetic Information Non-Discrimination Act (GINA). 
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